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Overview & Outlook for 2020-21




Why Whitewater?

Whitewater paddlesports (kayaking, canoeing,
rafting, and stand up paddleboarding) are forms of
outdoor recreation that facilitate rehabilitation,
confidence building, and a healthy lifestyle.
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S Antoinette: "[(ayakipg he!ped me
wwi® overcome physical ability differences
after serving in the US Army”

UNDED VETERANS

Antoinette learned to kayak after 11
years of service in the U.S. Army
through Team River Runner, an
organization that teaches
paddlesports to veterans to facilitate
mental and physical recovery.
Antoinette’s story shows how
paddlesports can promote healing
and empowerment in everyday life.




Lily: “Kayaking gave me confidence and W
resilience on and off the water”

Growing up as a competitive slalom kayaker, Lily learned at a
young age to face challenges head on and to effectively
problem solve when faced with adversity. Lily's story shows how
paddlesports can give youth and adults alike confidence and

resilience that can translate to all areas of life.
2007 2010 " .

. 0=
VS - L




Barriers to Entry

Paddlesports are not accessible for everyone.
Boats, equipment, and professional instruction are
expensive. The lack of existing diversity in the
paddling community can be perceived as exclusive
and unwelcoming to BIPOC.



Mission Statement

The mission of Diversify Whitewater is to promote
Diversity, Equity, and Inclusion (DEI) in paddlesports
by removing the barriers that exist for Black,
Indigenous, People of Color (BIPOC) and allies for
entering and excelling in kayaking, canoeing, rafting,
and stand up paddleboarding.



Mission Statement, Cont.

We do this through:

Events -- Providing no-cost paddling instruction and river trips

Equipment -- Free use of boats & equipment and gifting gear to dedicated
participants

Education -- Communicating how to effectively address DEI on and off the water

Representation -- Increasing the number of BIPOC faces and voices in the
paddling community, industry and media

Mentorship -- Building a cohort of BIPOC boaters who can pass on their skills to
the next generation.



2020 Accomplishments

Founded in June 2020

Hosted 2 free community events in Colorado

o Introduced 115 new BIPOC + allies to paddling

Article sharing our story published in Paddling Magazine
Featured on Facebook Live Fundraiser with community
leader Anna Levesque

Secured 11 industry sponsors and partner orgs.

Raised a total of $4,737 through grassroots efforts
Recipients of a Mighty Arrow Family Foundation grant
for $5,000



July 11, 2020 - Free whitewater rafting trip down a 2mi stretch of
class Il rapids on the Cache la Poudre River near Fort Collins, CO




Event 2: Paddling Skills Day

September 26, 2020 - Free kayak, raft, and SUP lessons at Boyd
Lake State Park near Loveland, CO

78 participants and 37 volunteers




PADDLI

Article published in MAGAZINE

Mlssmn Dlversﬁy The River

Meet Antoinette Lee Toscano and Lily Durkee, two women'on a quest to get
more people of color paddling

By Kaydi Pyette
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Levesque

Join us 7 p.m. ET in my FB group Courage Confidence and Wellness with
Anna.
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2021 Goals: Events and Outreach

Host a minimum of four regional events:

e Locations will depend on interest, funding, and support

e Volunteer regional officers will apply by submitting: (1) a brief
personal application and (2) an event proposal

e Proposals will be reviewed and approved by the Foundation Board

e Regional officers will then attend required DEI and event
management training created specifically for Diversify
Whitewater



Proposed Timeline for 2021

e October 2020: Speaking engagements
o American Canoe Association National Paddlesports Conference
o Virtual Featherfest (American Whitewater)
e November-December 2020: 501(c)(3) preparation
o Strategy meeting (early November)
o Forming a board (4 members, 2 additional) and 501(c)(3) application
o Preparing DW Event Proposal Guidelines and DEI training
o Posting about open positions (Regional Officers, Assistants)
e January-March 2021: Forming the team
o Accepting and reviewing event proposals and applications for open positions
o Selecting individuals and beginning DEI training

May 2021: Start of event season!



Questions?




